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sabazro pirobebSi nebismieri energet-
ikuli kompaniis warmatebuli funqcionire-
bisaTvis mniSvnelovania personalis
anazRaurebis sitemis srulyofa. person-
alis gamoyenebis efeqtianobis gazrdis
SesaZleblobebi kadrebis Semcirebis xar-
jze SezRudulia.

samarTlianobis SegrZneba aris Zlieri
mastimulirebeli faqtori, da es SegrZneba
personals eqneba mxolod im SemTxvevaSi, Tu
misTvis naTeli iqneba risTvis uxdian mas
swored am odenobis xelfass da ra gziT
SeuZlia gazardos Tavisi Semosavali.

xelfasi aris fuladi gasamjelo,
romelic periodulad gadaexdeba muSaks
masze dakisrebuli mova-
leobis SesrulebisaTvis.

pirobiTad anazRaure-
bis sistemis Semadgeneli
nawilebi SeiZleba daiy-
os sam nawilad:

1. dadgenili xelfa-
si gamomuSavebul droze;

2. kanoniT gaTval-
iswinebuli kompensaciebi
aranamuSevar droze;

3. danamatebi, premie-
bi da bonusebi.

SemoTavazebuli ana-
zRaurebis sistemis mixed-
viT daricxuli xelfasis
gaangariSebis formula,
gamoiyureba Semdegnai-
rad:

X = W + L + MB + E + S +
WR + SDR + B

sadac:
X - sul daricxvis pe-

riodSi daricxuli xel-
fasi danamatebiT;

W - fiqsirebuli tari-
fiT gamomuSavebuli dar-
icxuli xelfasi;

L - anazRaurebadi Sve-
bulebis daricxuli Tanxa;

 goderZi kiknaveliZe -

asoc. profesori
daviT jabua - doqtoranti

inovaciuri anazRaurebis
sistemis modeli saqarTvelos
energetikuli kompaniebisaTvis

MB - droebiTi Sromisuunarobis gamo
daxmarebis gacema;

E - ganaTlebis (kvalifikaciis) danama-
ti; S - uwyveti samuSao staJis danamati; WR

- muSakis reitingis danamati; SDR - struq-
turuli danayofis (qvedanayofis) reiting-
is danamati; B -premia mmarTveli gundis gada-
wyvetilebiT.

kompaniaSi am sistemis dasanergad pirv-
el rigSi unda gakeTdes Tanamdebobrivi klas-
ifikacia.

nax. 1 - personalis Tanamdebobebis gradaciis piramida 1
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aqedan gamomdinare, energetikuli ko-
mpaniis sakadro politikis gansazRvrisTvis
kompaniis struqturasTan erTad mizanSewi-
nilia damtkicdes.

personalis Tanamdebobebis gra-
daciis piramida 1. aRniSnuli piramida
iZleva saSualebas logikurad daiyos ko-
mpaniaSi arsebuli Tanamdebobebi kategorie-
bis mixedviT. es dayofa SemdgomSi gamoy-
enebuli iqneba rogorc anazRaurebis
sistemisTvis, ise socialur-ekonomikuri
analizisTvis.

mocemul sqemaze naCvenebi personalis
Tanamdebobebis gradaciis piramida 1
aris unificirebuli da SeiZleba gamoyeneb-
ul iqnes faqtiurad nebismier energetikul
kompaniaSi.

SemoTavazebuli anazRaurebis sistema
gulisxmobs kategoriebis mixedviT dayofili
Tanamdebobebis dadgenili xelfasis odeno-
bis diapazonis gansazRvras Tanamdebobeb-
is kategoriebis dadgenili xelfasis koe-
ficientis gamoyenebiT.

es meTodi moiTxovs
mxolod ori parametris
gansazRvras, nacvlad
yoveli Tanamdebobis xe-
lfasis gansazRvris
mizniT SromiTi bazris
Seswavlisa. es parame-
trebia:

1 . minimaluri xel-
fasis gansazRvra kompania-
Si arsebuli yvelaze da-
bali rangis Tanamdebobi-
saTvis (rogorc wesi, dam-
lagebeli, muSa, daraji);

2. imave meTodiT ima-
ve rangis Tanamdebobebi-
saTvis maq simaluri
dadgenili xelfasis gan-
sazRvra.

minimaluri dadgeni-
li xelfasi aris muSakis
Sromis anazRaurebis qve-
da zRvari. anu sxva si-
tyvebiT rom vqvaT, mini-
mumze metis gadaxda Sei-
Zleba da saWiroa kidec,
naklebis ara. A kategori-
is TanamdebobebisaTvis
gansazRvruli mini -
maluri xelfasi iqneba

kompaniaSi miRebuli minimaluri xelfasi.
minimaluri da maqsimaluri xelfasis gan-

sazRvra kompaniaSi arsebuli yvelaze daba-
li rangis TanamdebobisaTvis ar warmoadgens
rTul saqmes. SromiT bazarze am informaci-
is mopoveba SedarebiT advilia, vidre sxva
Tanamdebobebze informaciis mopoveba.

SromiTi bazris Seswavla gvaCvenebs, rom
am Tanamdebobebis minimaluri dadgenili
xelfasi (srul Statze muSaobisas) Sead-
gens magaliTad 300 lars. xolo maqsi-
maluri dadgenili xelfasi imave Tanamde-
bobeze Seadgens 501 lars.

es diapazoni -  300-501 lari iqneba
CvenTvis amosavali wertili energetikul
kompaniaSi arsebuli yvela sxva danarCeni
Tanamdebobebis dadgenili xelfasebis di-
apazonebis gansazRvrisaTvis.

Semdegi nabijia Tanamdebobebis kate-
goriebis dadgenili xelfasis koefici-
entis gansazRvra Semdegi formuliT:
K = Smax / Smin,

nax. 2 - personalis Tanamdebobebis gradaciis piramida 2
(Tanamdebobebis miTiTebiT)
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sadac: K - Tanamdebobebis kategoriebis
dadgenili xelfasis koeficienti;

Smax - maqsimaluri dadgenili xelfasi
yvelaze dabali rangis kategoriisaTvis;
Smin - minimaluri dadgenili xelfasi yve-
laze dabali rangis kategoriisaTvis.

mocemuli magaliTis misedviT, diapa-
zoniT 300-501 lari miviRebT:

501 / 300 = 1,67 (mTelis measedamde dam-
rgvalebiT)

miRebuli koeficienti universluria, da
misi gamoyenebiT Cven SevZlebT gamoviTval-
oT yvela kategoriis TanamdebobebisaTvis
dadgenili xelfasebis minimaluri da maqsi-
maluri zRvrebi (cx. # 1):

sadac zRvrebis gaangariSebis princi-
pi (A kategoriis garda) Semdegia:

X kategoriis minimumi = erTi rangiT
dabali kategoriis minimumi gamravebuli
K-ze - Tanamdebobebis kategoriebis dadge-
nili xelfasis koeficientze.

am etapze Cven viciT mxolod zRvruli
odenobebi, magram dgeba sakiTxi: mocemul
zRvrebSi zustad ra odenobiT unda gan-
isazRvros konkretuli Tanamdebobis xel-
fasi?

amisaTvis mocemul anazRaurebis siste-
mis modelSi gaTvaliswinebulia Sesas-
rulebeli samuSaos datvirTvis/pasux-
ismgeblobis qulis cnebis Semotana.

datvirTvis / pasuxismgeblobis qula
mieTiTeba samuSaos aRweraSi. misi gan-
sazRvra xdeba specialuri cxriluri Ska-
lis mixedviT (ix. cx. # 2).

mas Sendeg, rac gansazRvruli iqneba
datvirTvis/pasuxismgeblobis qula, SesaZle-
belia konkretuli TanamdebobisTis dad-
genili xelfasis gansazRvra Semdegi for-

muliT:
Sd = Smin + (Smax - Smin) / R max * Rnorm
sadac:
Sd - dadgenili xelfasi; Smax - maqsimaluri

xelfasi am kategoriis Tanamdebobaze; Smin

- minimaluri xelfasi am kategoriis Tanam-
debobaze;

R max - datvirTvis/pasuxismgeblobis
qulebis Skalis maqsimaluri maCvenebeli;

Rnorm - samuSaos aRweraSi gansazRvruli
datvirTvis/pasuxismgeblobis qula.

fiqsirebuli tarifiT (dadgenili
xelfasiT) gamomuSavebuli xelfasi
dReebis(saaTebis) mixedviT.

anazRaurebis sistemis modeliT Ziri-
Tadi xelfasi muSaks ericxeba ga-
momuSavebuli drois Sesabamisad.
energetikis sferoSi es yvelaze
misaRebi variantia. fiqsirebuli
tarifiT (dadgenili xelfasiT)
gamomuSavebuli xelfasis dReebis
(saaTebis) mixedviT gaangariSeba
xdeba Semdegi formuliT:

namuSevari dReebis mixedviT:
W = Sd/ Dk  * Dn
W - fiqsirebuli tarifiT ga-

momuSavebuli xelfasi dReebis
mixedviT

Sd - dadgenili xelfasi TveSi;
Dk - samuSao dReTa sruli raodeno-

ba mimdinare TveSi; Dn - namuSevar dReTa
raodenoba mimdinare TveSi sul

saaTobrivi aRricxvis SemTxvevaSi:
W = Sds * Dns
W - fiqsirebuli tarifiT gamomuSave-

buli xelfasi dReebis mixedviT;
Sds - dadgenili xelfasi saaTSi; Dns - ga-

momuSavebul saaTTa sruli raodenoba mim-
dinare TveSi.

anazraurebadi Svebulebis da droebi-
Ti Sromisuunarobis gamo daxmarebis (biu-
letinis) Tanxebis daricxva xorcieldeba
saqarTvelos kanonmdeblobis, organizaci-
is SinaganawesSi da SromiT xelSekrule-
baSi gawerili wesiT.

dadgenili xelfasis motivaciis poten-
ciali Zalze dabalia, radgan muSaki gar-
kveul droSi dadgenil xelfass (im SemTx-
vevaSic, Tu is SromiT bazarze arsebulze
maRalia) aRiqvams rogorc movlenas, romel-
ic “TavisTavad esec unda iyos”. anu xel-
fasi kargavs Tavis mTavar, mastimulirebel
efeqts. swored amitomac msoflioSi Seim-

Tanamdebobrivi 

kategoria 

minimumi 

(qveda 

zRvari) 

maqsimumi 

(zeda 

zRvari) 
koeficienti 

lari lari 

F 3 897 6 508 

1,67 

E 2 333 3 897 

D 1 397 2 333 

C 837 1 397 

B 501 837 

A 300 501 

cx. # 1.

saqarTvelos ekonomikuri problemebi
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datvirTvis/pasuxismgeblobis qulebi  

qula                  

(0-10 

quliani 

SkaliT) 

qula                    

(0-5 quliani 

SkaliT) 

minimaluri datvirTva/pasuxismgebloba. muSaks uwevs samuSao 

drois didi nawilis uqmad gatareba (magaliTad sarezervo 

mZRoli) an/da muSaki aris staJiori, gamosacdel vadaze an 

momzadebaze. 

0 0 

minimaluri datvirTva/pasuxismgebloba (magaliTad 

damlagebeli, romelic alagebs reglamentirebul farTs da 

amisaTvis ar sWirdeba mTeli samuSao drois gamoyeneba) 

1 

1 

minimaluri datvirTva/pasuxismgebloba, romelic 

periodulad (magaliTad Tvis bolos) izrdeba. 
2 

zomieri datvirTva/pasuxismgebloba mTeli periodis 

ganmavlobaSi. 
3 

2 
zomieri datvirTva/pasuxismgebloba, romelic periodulad 

izrdeba (magaliTad Tvis bolos) 
4 

Tanabari normaluri datvirTva mTeli periodis 

ganmavlobaSi. pasuxismgeblobis saSualo done. 
5 

3 
normaluri datvirTva romelic periodulad izrdeba 

(magaliTad Tvis bolos). pasuxismgeblobis saSualo done. 
6 

normalurze Zlieri datvirTva mTeli periodis 

ganmavlobaSi. pasuxismgeblobis maRali done. 
7 

4 normalurze Zlieri datvirTva romelic periodulad 

izrdeba (magaliTad Tvis bolos). pasuxismgeblobis maRali 

done. 

8 

Zlieri datvirTva mTeli periodis ganmavlobaSi, romelic 

periodulad (magaliTad Tvis bolos) maqsimums aRwevs, 

zogjer uwevs samuSao drois farglebs gareTac muSaoba, 

maRali pasuxismgebloba. xSirad daZabuli samuSao grafiki. 

9 

5 
maqsimaluri datvirTva mTeli periodis ganmavlobaSi, 

xSirad uwevs samuSao drois farglebs gareTac muSaoba, 

maRali pasuxismgebloba. mudmivad daZabuli samuSao 

grafiki. 

10 

cx. # 2

Cneva xelfasis wilSi cvladi odenobis
gazrdis tendencia. kompaniebi zrdian cv-
lad odenobas, romelic muSakis mier Ses-
rulebuli samuSaos xarisze, codnaze, unar-
Cvevebze da kompaniisTvis mniSvnelovan sxva
parametrebzea damokidebuli. am cvlad wils
xelfasis saerTo odenobaSi aqvs bevrad
ufro didi motivaciis potenciali da or-
ganizaciisTvis ekonomikurad ufro gama-
rTlebulia, radgan kompaniis warmatebis
miRwevazea mibmuli.

SemoTavazebuli anazRaurebis sistema
iTvaliswinebs zemoaRniSnul garemoebas.
am sistemaSi arsebuli danamatebis mod-
ulebi pirvel rigSi isaxaven miznad kompa-
niaSi maRali motivaciis klimatis Seqmnas.

ganaTlebis (kvalifikaciis) danama-
ti, organizaciis muSakebs ericxebaT xel-
fasze danamatis saxiT. es danamati isaxavs
miznaT moaxdinos damatebiTi ganaTlebis
miRebis an/da kvalifikaciis amaRlebis stim-
ulireba organizaciis TanamSromlebSi.

goderZi kiknaveliZe, daviT jabua
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ganaTlebis miReba TanamSromlebisaTvis damatebiT xarjebTan aris dakavSirebuli.
rodesac TanamSromeli ar aris darwmunebuli, rom damatebiT miRebuli ganaTleba
SemdgomSi moutans mas damatebiT Semosavals, mas uWirs am damatebiT ganaTlebisTvis
sakuTari Tanxebis gaRebis gadawyvetilebis miReba. ra Tqma unda, SesaZlebelia, rom
kompaniam daafinansos garkveuli xarjebi am kuTxiT, magram es, rogorc wesi, xdeba
kvalifikaciis asamaRlebeli moklevadiani kursebis dafinansebis formiT, romlis moTx-
ovnac konkretul SemTxvevaSi Cndeba. garda amisa, kompaniebi, rogorc wesi, ar afinanse-
ben iseTi tipis ganaTlebis miRebas, rogoric aris magaliTad magistrisa da mecniere-
baTa doqtoris akademiuri xarisxis miReba.

ganaTlebis (kvalifikaciis) danamatis xelfasze daricxva warmoadgens am proble-
mis gadaWris erTerT gzas. TanamSromlebis mzaoba gaiRos swavlisaTvis Tanxa gaizrdeba,
Tu mas ecodineba, rom momavalSi miRebuli codnisaTvis is miiRebs damatebiT sargebels.
rac Seexeba organizacias, mas am swavlis xarjebis gaRebis gareSe eyoleba swavlaze
orientirebuli, ufro maRalkvalificiuri da ganaTlebuli personali. garda amisa, es
danamati moaxdens damatebiT stimulirebas axali ganaTlebuli da kvalificirebuli
kadrebis mosazidad. mniSvnelovania isic, rom kompania damatebiTi ganaTlebisTvis
xarjebis gaReba mouwevs mxolod maSin (xelfasze danamatis gacemis saxiT), rodesac am
codnas ukve iyenebs Tavis sasargeblod. anu am saxis danamatis miReba sargebels
moutans rogorc dasaqmebuls, ise damsaqmebelsac.

ganaTlebis (kvalifikaciis) danamatis daricxvisas unda mieqces yuradReba kidev
erT aspeqts: muSakis mier miRebuli ganaTleba unda Seesabamebodes im sferos, sadac
aris is dasaqmebuli. magaliTad, muSakis mier iuridiul sferoSi miRebuli ganaTleba
ver iqneba gaTvaliswinebuli, Tu is inJinris Tanamdebobaze aris dasaqmebuli.

mocemuli anazraurebis sistemis modeliT ganaTlebis (kvalifikaciis) danamati
unda gaangariSdes muSakis mier faqtiurad gamomuSavebul dadgenil xelfasze + anazRau-
rebadi Svebulebis daricxul Tanxaze gansazRvruli procentis daricxvis gziT:

E = (W+ L) * P%
sadac: E - ganaTlebis (kvalifikaciis) danamati (larSi); W -fiqsirebuli tarifiT

(dadgenili xelfasiT) gamomuSavebuli daricxuli xelfasi (larSi); L - anazRaurebadi
Svebulebis daricxuli Tanxa; P%-ganaTlebis (kvalifikaciis) danamatis damtkicebuli
procenti (%).

ganaTlebis (kvalifikaciis) danamatis procentuli maCvenebeli ganisazRvreba spe-
cialuri cxriliT, romelic damtkicebulia mmarTveli gundis (direqtoratis) mier.
damtkicebul cxrilSi monacemebi unda iyos diferencirebuli Tanamdebobebis kate-
goriebisa da ganaTlebis tipis mixedviT.

SesaZlebelia, rom erTi sakvalifikacio (ganaTlebis) done moicavdes ramodenime
parametrs. am SemTxvevaSi es parametrebi winaswar unda iyos gawerili Semdegi saxiT,
magaliTad:

kvalifikaciis done 1 = dakavebuli Tanamdebobis Sesabamisi specialuri ga-
naTleba + kompiuteris codna momxmareblis doneze;

kvalifikaciis done 2 = dakavebuli Tanamdebobis Sesabamisi umaRlesi ganaTleba
bakalavris doneze + kompiuteris codna momxmareblis doneze;

kvalifikaciis done 3 = dakavebuli Tanamdebobis Sesabamisi umaRlesi ganaTleba

cx. # 3

  A B C D E F 
kvalifikaciis done 4 0% 5% 4% 3% 3% 2% 
kvalifikaciis done 3 0% 4% 3% 2% 0% 0% 
kvalifikaciis done 2 0% 4% 2% 0% 0% 0% 
kvalifikaciis done 1 0% 2% 0% 0% 0% 0% 
kvalifikaciis gareSe 0% 0% 0% 0% 0% 0% 

saqarTvelos ekonomikuri problemebi
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magistris doneze + kompiuteris codna mo-
mxmareblis/ administratoris/programistis
doneze + 1 ucxo enis codna (SesaZlebelia
miTiTeba romlis da codnis done: saubari,
wera, kiTxva) + sertifikati “...dasaxele-
ba...”;

kvalifikaciis done 4 = doqtoris
xarisxi + kompiuteris codna momxmareb-
lis/programistis doneze + 2 ucxo enis
codna (SesaZlebelia miTiTeba romlis da
codnis done: saubari, wera, kiTxva) + serti-
fikati 1 “...dasaxeleba...” + sertifikati 2
“...dasaxeleba...”;

samuSao staJis danamati. rogorc wesi,
rac ufro didi xnis ganmavlobaSi muSaobs
adamiani organizaciaSi, miT ufro Rirebul
resurs warmoadgens is kompaniisaTvis, rad-
gan SeiZleba didi albaTobiT vivaraudoT,
rom is droTa ganmavlobaSi ufro met
gamocdilebas iZens, ufro xvewavs samuSao
process, axal TanamSromlebze ukeT aris
adaptirebuli samuSao garemoze, Sesasrule-
beli samuSaos ufro met niuansebSi erkve-
va. Sesabamisad, kompania dainteresebulia,
rom gamocdili TanamSromeli SeinarCun-
os rac SeiZleba didi xnis ganmavlobaSi.
magram, is rom kompania Tanaxmaa SeinarCun-
os es TanamSromeli sulac ar niSnavs, rom
TviTon TanamSromeli Tanaxmaa imuSaos am
kompaniaSi. adamianebi, rogorc wesi gamud-
mebiT eZeben ufro maRalanazRaurebad sam-
saxurs. maT samarTlianad miaCniaT, rom
muSaobis Sedegad droTa ganmavlobaSi maTi
materialuri mdgomareoba unda umjobes-
debodes.

Catarebuli kvlevis, warsuli gamocdi-
lebisa da Tanamedrove tendenciebis Ses-
wavlis Semdeg, gakeTda daskvna, rom kompa-
niaSi danergil anazRaurebis sistemaSi
aucileblad unda arsebobdes samuSao stJis
danamati. anu TanamSromelTa motivacii-
saTvis ufro efeqturi iqneba ara ubral-
od drodadro xelfasis mateba, aramed
droSi zrdadi danamatis arseboba.

am anazraurebis sistemis modeliT sa-
muSao staJis danamati kompaniis person-
als ericxeba fiqsirebuli tarifiT faq-
tiurad namuSevari dReebis da kuTvnili
anazRaurebadi Svebulebis Tanxebze uwyve-
ti staJis yovel srul weliwadze danama-
tis dadgenili fiqsirebuli procentuli
ganakveTis daricxviT.

S = (W+L) * Y * Sp%

sadac: S  - samuSao staJis danamati
(lari), Y - uwyveti staJi (sruli weli), Sp -
samuSao staJis danamatis procentis damt-
kicebuli odenoba (%)

W - fiqsirebuli tarifiT, faqtobrivad,
namuSevari dReebis (saaTebis mixedviT ga-
momuSavebuli daricxuli xelfasi (lari),
L - anazRaurebadi Svebulebis daricxuli
Tanxa (lari).

staJis danamtis arseboba stimuls
aZlevs TanamSromels dagegmos grZelva-
diani TanamSromloba kompaniasTan, radgan
muSakma icis, rom zrdadi Semosavali mas
am kompaniaSi muSaobis SemTxvevaSi garan-
tirebuli eqneba. amis garda, am danamtis
danergvis SemTxvevaSi kompanias eqneba aSka-
ra upiratesoba sxva kompaniebTan Sedare-
biT ufro Rirebuli axali personalis
mosazidaT. am danamatis arsebobiT Tanam-
Sromlebs stabilurobis gancdac uCndebaT.
jamSi es yvelaferi aqtiurad zemoqmedebs
TanamSromlebis motivaciaze, rac Sesabam-
isad dadebiTad aisaxeba kompaniis warmate-
bul funqcionirebaze.

muSakis reitingis da qvedanayofis
reitingis danamati. am naSromSi mocemu-
li anazRaurebis sistemis modelSi gaTval-
iswinebulia muSakis reitingis da qvedan-
ayofis reitingis danamati, romelic iTval-
iswinebs danamatis daricxvas Sefasebis
sistemiT miRebuli informaciis safuZ-
velze. Sesabamisad gaCnda aucilebloba, rom
anazRaurebis sistemis farglebSi SemuSave-
buliyo am sistemaSi integrirebuli Tanam-
Sromlebisa da qvedanayofebis muSaobis
Sefasebis sistema. am mizniT gaanalizebu-
li da Seswavlil iqna am droisTvis arse-
buli Sefasebis sistemebi. Sedegad, SemuSav-
da Sefasebis sistemis modeli, romelsac
safuZvlad udevs 360 gradusiani (wriuli)
Sefasebis sistemis mTavari principi - “yve-
la afasebs yvelas”.

360-gradusiani Sefasebis sistema es aris
meTodi, romelic TanamSromlebs saSuale-
bas aZlevs erTdroulad miiRon ukukavSi-
ri yvela im adamianisagan, vinc maT garSemo
muSaobs da vinc maTi Sromis Sedegebis
momxmarebelia–uSualo xelmZRvanelebisgan,
kolegebisgan, daqvemdebarebulebisagan,
klientebisagan, mimwodeblebisagan. xSirad
is moicavs aseve TviTSefasebas. TviTSe-
fasebisas TanamSromlebi xSir SemTxveva-
Si, sakuTar Tavs afaseben daaxloebiT 10%-
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INNOVATIVE SYSTEM OF PAYMENT
FOR GEORGIAN POWER COMPANIES
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In the conditions of market economy,  for successful functioning of any company (including power compa-
nies) it is important to improvement of  payment system.  usage of the  effective work of personnel at the expense
of Human Resources reduction - are limited. Therefore it is necessary to do the basic accent first of all on
improvement of the organization and payment systems. It is necessary to find such decisions which will promote
an effective utilization of salary fund. The developed model serves just for this purpose - promotes an effective
utilization of salary fund.

iT ufro maRali quliT, vidre sxva Sem-
faseblebi.

mniSvnelovania agreTve Semfaseblis
anonimurobis dacva, radgan am SemTxvevaSi
Sefasebis obieqturobis done mniSvnelovnad
izrdeba.

muSakis reitingis danamati aris dan-
amati romelic ericxeba fiqsirebuli tari-
fiT faqtiurad namuSevari dReebis (saaTe-
bis) mixedviT gamomuSavebul daricxul xe-
lfass da kuTvnil anazraurebad Svebule-
bas muSakis reitinguli Sefasebis qulis
Sesabamisad. rac ufro maRalia Sefasebis
qula, miT ufro maRali iqneba danamatis
odenoba.

qvedanayofis reitingis danamati aris
danamati romelic ericxeba muSaks fiqsire-
buli tarifiT faqtiurad namuSevari
dReebis(saaTebis) mixedviT gamomuSavebul
daricxul xelfas da kuTvnil anazraure-
bad Svebulebas qvedanayofis reitinguli
Sefasebis qulis Sesabamisad. am SemTxveva-
Sic rac ufro maRalia Sefasebis qula, miT
ufro maRali iqneba danamatis odenoba.

am danamatebis gaangariSeba xdeba Sem-
degi formulebiT:

Tu Rw (muSakis reitingis qula) > 3; da
Rsd (struqturuli danayofis (qvedanay-

ofis) reitingis qula) > 1
maSin:  WR = (W+ L)* Rw *Rwp%;
SDR = (W+ L)* Rsd * Rsdp%
Tu Rw (muSakis reitingis qula) d” 3; da

Rsd (struqturuli danayofis (qvedanayofis)
reitingis qula d” 1 maSin: WR = 0; SDR = 0

sadac: Rwp - muSakis reitingis yovel 1
qulaze dasaricxi procentuli ganakveTi;
Rsdp - struqturuli danayofis (qvedanayo-
fis) reitingis yovel 1 qulaze dasaricxi
procentuli ganakveTi; Rw - muSakis reit-
ingis qula;

Rsd - struqturuli danayofis (qvedan-
ayofis) reitingis qula; WR - muSakis reit-
ingis danamati; SDR - struqturuli danay-
ofis (qvedanayofis) reitingis danamati; W
- fiqsirebuli tarifiT (dadgenili xelfa-
siT) gamomuSavebuli. xelfasi dReebis mixed-
viT; L - anazRaurebadi Svebulebis daricx-
uli Tanxa.
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